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Facts & Figures: International Students

Source: DUO/Nuffic 15-10-2018

Countries of origin of international students in NL

1. Germany: 22,189

2. China: 4,347

3. Italy: 3,347

4. Belgium: 2,976

5. United Kingdom: 2,778



International students graduate faster than average, 
and with above-average grades (Nuffic: 2014) 

Most international students come from 
Germany (22.189) and China (4.347) 

(Nuffic/DUO: 2017-2018)

International students 
come from 164 

different countries 
(Nuffic/DUO: 2017-2018) 

Most international 
students study in 

Amsterdam, Maastricht, 
Rotterdam and Groningen

1 in 8 students in NL is 
international 

International Students

Popular subject areas of 
enrolled international 
students
1. Economics & Business
2. Human & Social Sciences
3. Engineering



Highest stayrate: graduates from Technical Universities, Education and Health 
care graduates: fields of study with shortages of qualified personnel on the 

Dutch labour market. (Research Centre for Education and the Labour Market 2017)

When the stayrate is 4%+, the benefit of 
the influx of international students is 

higher than the cost. (CPB 2012)

Almost 25% of the 
international students who 
studied in the Netherlands 

work here 5 years after 
graduating (Nuffic 2018)

50% of the international 
students leave the 

Netherlands in the first 
year after graduation 

(Nuffic 3-10-2018)

Retaining International Students

International graduates 
contribute at least € 1.64 
billion net annually to the 
Dutch government coffers 

(Nuffic 3-10-2018)



75% leaves The Netherlands after 5 years



Facts & Figures: International Academic 

Staff

Countries of origin of international academic 

staffmembers in NL (in %)

1. Southern Europe: 17,2%

2. Western Europe: 15%

3. Germany: 14,1%

4. China: 11,1%

5. Belgium: 7,2%

Source: VSNU / WOPI (Wetenschappelijk Onderwijs Personeel 
Informatie) 2018 



Most international academic staff-members (fte) work at TU Delft (52,8%), 
TU Eindhoven (52,5%), University of Twente (41%),  Maastricht University 

(40,3%) and University of Groningen (39,5%) 
(VSNU/WOPI 2018)

Stay rate of international PhD graduates 
in the Netherlands 10 years after 

graduation is 32 % 
(CPB 2015) 

A considerable part of the international 
researchers in NL are accompanied by their 
partners, who usually are highly educated 

(An analysis of Dual Career and Integration Services, University of Copenhagen 2018)

9.694 (fte) International 
academic staff-members 

in NL (approx. 36%)

(WOPI/VSNU 2017)

Retaining International Academic Staff

Most international 
academic staff-members 
come from Europe (63%), 
China, North America and 

India (WOPI 2018) 



Obstacles in attracting and retaining talent

Students Academic staff

Housing 

Cultural barriers (no social integration)



Example: Housing / No social integration
Students (Utrecht)

72% indicates that living with an 
international student is educational

55% thinks that living with an 
international student is fun because 
you can come into contact with 
different cultures

Source: Monitor Internationale Studentenhuisvesting Utrecht 2017, ISHA 2017

70% thinks that sharing a place to live with an 
international student is not practical

59% thinks that living with an 
international student is difficult 
because of the difference in 
language and culture



Obstacles in attracting and retaining talent

Students Academic staff

Housing (tough to find a place to live)

Cultural barriers (no social integration)

Language 



71% of the internationals send their children to international schools:
56%: regular schools not enough experience with international kids

50%: too many differences between the Dutch and International parents
38%: too many cultural differences 

(Onderzoek toegankelijkheid Nederlands onderwijs voor internationals, Decisio / OC&W, 17 augustus 2018)

Most children on international schools in Eindhoven 
come from international working at ASML, Philips and
TU/e. For many internationals the international school 

is an important reason to move to Eindhoven 
(Eindhovens Dagblad 10-07-2018)

10% of the inhabitants 
in Amstelveen is expat

Example: language / no social integration
An example: Internationals



Obstacles in attracting and retaining talent

Students Academic staff

Housing (tough to find a place to live)

Cultural barriers (no social integration)

Language 

Dutch labour market



In more regionally oriented SME’s, a fair 
knowledge of Dutch language is a must 
(Organisatie voor Economische Samenwerking en Ontwikkeling 2016)

Foreign students working during their studies, 
have higher retention rates in the first years after 
graduation (Berkhout SEO Economisch Onderzoek 2016)

Dutch labour market and international talent

25% 70%

Migrants working in large companies (at least 100 
employees) have a higher migration probability 
than those employed in smaller companies 
(SEO Economisch Onderzoek, December 2015)

Finding a job takes time: after the orientation 
year, students from non-EU countries and 
scientific researchers leave



Obstacles in attracting and retaining talent

Students Academic staff

Housing (tough to find a place to live)

Cultural barriers (no social integration)

Language 

Dutch labour market



If a highly skilled migrant loses his/her own job 
very soon after migrating into the Netherlands, 

the chance of return migration rises by around 5 
percentage points after five years

Gender does not 
significantly influence 
the return migration 

probability

Highly skilled migrants working in 
financial services, education, health 
or “other” services have a relatively 
low probability of migrating further

Dutch labour market and international talent
International students are the highly skilled migrants of tomorrow

The type of job contract 
partners have (temporary 
or permanent) does not 

matter statistically

Source: Attracting and retaining highly skilled migrants in the Netherlands, SEO Economisch Onderzoek, December 2015



International academic career in The 

Netherlands

Source: Beloning van wetenschappelijk personeel in internationaal perspectief, SEO Economisch Onderzoek (in opdracht van VSNU)



International academic career in The 

Netherlands 

Source: Beloning van wetenschappelijk personeel in internationaal perspectief, SEO Economisch Onderzoek (in opdracht van VSNU)
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Highly skilled migrants with employed partners have a higher probability of 
staying in the Netherlands than those with non-working partners. After 5 

years, this probability rises to around 18 percentage points higher

If a highly skilled migrant loses his/her own job 
very soon after migrating into the Netherlands, 

the chance of return migration rises by around 5 
percentage points after five years

Many highly 
skilled migrants 
leave when their 
partner can’t find 

a job in NL

Gender does not 
significantly influence 
the return migration 

probability

Highly skilled migrants working in 
financial services, education, health 
or “other” services have a relatively 
low probability of migrating further

Dutch labour market and international talent
International students are the highly skilled migrants of tomorrow

The type of job contract 
partners have (temporary 
or permanent) does not 

matter statistically

Source: Attracting and retaining highly skilled migrants in the Netherlands, SEO Economisch Onderzoek, December 2015



Obstacles in attracting and retaining talent

Students Academic staff

Housing (tough to find a place to live)

Cultural barriers (no social integration)

Language 

Dutch labour market



Example: Dual Career Programme
Attracting and retaining International (top) talent / Work for Partners

1. Orientation

2. Training

3. Dual Career Network

• Intake and follow-up interview with 
career counselor, including a personal 
action plan

• Draw up a personal profile

• Possible course in Dutch
• Feedback on cover letter, CV, LinkedIn 

profile et cetera

• Networking, offering 
lectures, creating work 
experience places, 
internships et cetera



Brainstorm: good-, best practices / ideas



Brainstorm: good-, best practices / ideas

1) How can we help International Students in finding a job?

2) Create more and better opportunities for, and incentives to, international 

students to learn Dutch and obtain work experience

3) In both education and the labour market, a regional approach is key

4) To attract or retain international (top) talent, focus on partner

5) Social integration

6) More



Example
Searching for jobs in The Netherlands

How do international graduates most likely 
search for a job in The Netherlands?



Example
Searching for jobs in The Netherlands

16 November 2018



95th (Page 10): Nuffic www.careerinholland.nl

www.studyinholland.nl: “Working while studying” appears on 77th (page 8)

10th www.werk.nl: Vacancies published by UWV and EURES
• UWV: comprehensive practical information. DigiD login required for the 

vacancy website Werk.nl in Dutch
• Eures: European Job Mobility portal of the European Commission.         

20.967 vacancies in The Netherlands: 99 bachelor/Master/Doctorate 
level

1st

www.brainporteindhoven.com: 
1421 tech & IT jobs (English)

Example
Searching for jobs in The Netherlands

Commercial metacrawlers, 
recruiters et cetera



Brainstorm: good-, best practices / ideas

1) How can we help International Students in finding a job?

2) Create more and better opportunities for, and incentives to, international 

students to learn Dutch and obtain work experience

3) In both education and the labour market, a regional approach is key

4) To attract or retain international (top) talent, focus on partner

5) Social integration

6) More





Doelstelling: presentaties uit de praktijk, drie aanbevelingen, lessen, initiatieven 

rondom het thema (attracting and retaining talent).


